IRevvs from tbe 1Rur0tna CANADA AND THE JUBILEE. The National Council of Women of Canada have teen holding their fourth annual session this week. Lord Aberdeen presided over a public meeting, at which a loyal address to the Queen was adopted, and speeches "full of feeling and patriotism" were delivered. The Council have re-elected Lady Aberdeen as their president.
MUSIC HALLS AND THE JUBILEE.
A matinee in aid of the Queen's Jubilee Institute for Nurses is to be held at the Tivoli on the 28th instant, at which many great lights of tbe music-hall stage have volunteered to assist. Mr. J. W. Cragg, who presided over the meeting held to consider the matter at the Tivoli the other day, said that in his opinion it was only fitting that music-hall artistes should make some special effort to commemorate the illustrious reign of the Queen, and could do so in no better way than by supporting in some tangible form the fund on behalf of the Jubilee Institute.
THE NURSE AND MATRON QUESTION.
The spirit in which Boards of Guardians too often meet the difficulties constantly occurring in country workhouses through the impossibilities of the trained nurse's position under the untrained matron was exemplified the other day at a Norfolk workhouse. There had been a complaint on the part of the matron respecting the nurse, and the House Committee reported to the board that they had gone into the matter, and had decided to give the nurse three months' notice. In spite of the desire expressed by some members of the board to hear for themselves the nurse's version of the troubles, and the pertinent suggestion of one guardian that " the nurse, a qualified person, did not like acting under an unqualified matron," the committee's report was accepted, the chairman saying that i," the matron, without a doubt, must be the head." While the authority of the untrained matron is thus blindly upheld, merely because she is the matron, daily will it become more difficult to find nurses to fill the unde--sirable positions offered them in country unions, and the result can only be the gradual deterioration of the nursing in spite of all the efforts which have been made to raise and improve it. In the meantime, it may be asked, where are the new orders of the Local Government Board which are to do so much for workhouse nursing ? RESIGNATION OF MISS LUMSDEN. Miss Rachel Lumsden has resigned her appointment as honorary superintendent of the Aberdeen Royal Infirmary, a post which she has held for nearly twelve years. For twenty years past Miss Lumsden has worked in Aberdeen. She was largely instrumental in establishing the Hospital for Sick Children, to which, from its opening in 1877, she gave nine years' devoted servi ce. In 1885 Miss Lumsden offered her services to the directors of the Royal Infirmary, and here she has remained to the present day in active work as honorary superintendent. At the earnest request of the Board she will remain at her post for a while longer to allow time for the appointment of a successor, and possibly to see the opening of the new surgical block. Miss Lumsden will be much missed and regretted, but all who know how hard she has worked during these years will feel that she has nobly earned a rest, and will wish her many years of health to enjoy it.
NURSES IN BELFAST.
The Lady Mayoress'of Belfast, in presiding over theannual meeting of the Society for Providing Nurses for the Sick Poor, reminded her audience that the claims of this excellent association must not be forgotten in the multitude of charitable schemes which are just now before the public. The Countess of Shaftesbury, who was present, spoke warmly of the good work accomplished among the poor and suffering through the agency of the district nurses. It was announced that the executive committee have approved of a plan of federation with the Royal National Pension Fund for 1STurses, by which on certain conditions pensions of ?20 a year will be secured to nurses who remain in the service of the society until they are sixty. This is a wise step on the part of the committee, upon which they are to be congratulated. The first thing to be done is to abolish all idea of social pre-eminence. This, as a rule, does not exist apart from professional distinction, and there are few hospitals now where the treatment of the lady or special probationers differs from that of the ordinary nurse-probationer, and this is as it should be. No quality or accomplishment need lie dormant in a nurse's career. There is full scope for every talent, and education and superior mental calibre will always bring preferment eventually. Everyone will rise to their proper level, but all must do so from the bottom of the gauge.
To a great extent it is the observance or neglect of the little conventionalities to which I have alluded that gives the tone to a hospital or ward. The sisters are mainly responsible for the inculcation, both by example and precept, of this special code of manners. From their demeanour to the medical staff, to [the matron, and to each other, their subordinates will take their cue, and a sister who withholds respect will not receive it. It should be part of her duty to educate her nurses and probationers to be officially polite, looking upon it as an essential item of their training. In these democratic days we are apt to let slip distinctions of all sorts, but good tone and high moral influence wane in consequence.
Hand-in-hand with good manners runs strict discipline. It is the basis upon which the training is built, and yet it is a point many fail to understand. If those in highest authority are lax, the entire hospital suffers; if sisters are slack their wards become inefficient; if the nurses are not in earnest the probationers at once become demoralised. It does not do to relax the strict laws of discipline. The time comes when we appreciate the value of the training in the wards where we worked the hardest, where we learnt the most, andiwhere the sister was a strict disciplinarian.
If it is hard sometimes to be " called over the coals," to be subjected to correction and made to keep rules, it is far more irksome to those who have to point out the rules and to administer rebuke.
But those who have to train others must not be wearied by the monotony of the work, nor be tempted to relinquish the constant reiteration of well-worn axioms, and the tedious task of enforcing rules?for isuch is their duty. And those who seek to be trained must bear in mind that the process is essential for their ultimate success, and try to believe that they will one day be wise enough to be grateful for what at the time has been tiresome and vexatious.
Mbere to <3o. 
